ETag: "54e03c022980f3858ab7a8dbe55802d8"
accept-encoding: identity
authorization: LOW BqkdJkc8PJ1YqV61:REDACTED_BY_IA_S3
connection: close
content-length: 47773
content-type: application/x-www-form-urlencoded
host: s3.us.archive.org
user-agent: Python-urllib/2.5
x-archive-meta-assigned-to: HONORABLE WILLIAM H. YOHN, JR
x-archive-meta-case-cause: 42:2000e  Job Discrimination (Employment)
x-archive-meta-case-name: DUNN et al v. MERCEDES-BENZ OF FORT WASHINGTON, INC. et al
x-archive-meta-collection: usfederalcourts
x-archive-meta-court: paed
x-archive-meta-date-case-filed: 2010-04-14
x-archive-meta-date-case-terminated: 2012-04-20
x-archive-meta-docket-num: 2:10-cv-01662
x-archive-meta-jurisdiction: Federal Question
x-archive-meta-jury-demand: Both
x-archive-meta-language: eng
x-archive-meta-mediatype: texts
x-archive-meta-nature-of-suit: 442 Civil Rights: Employment
x-archive-meta-pacer-case-num: 354550
x-archive-meta-referred-to: MAGISTRATE JUDGE ELIZABETH T. HEY (Settlement)
x-archive-queue-derive: 0
x-upload-date: 2013-07-11T14:35:15.000Z
